
ST GEORGE’S CHURCH, RAMSGATE, AND THE DIOCESE OF CANTERBURY 

St. George’s Regeneration Officer 

CONTEXT AND JOB PURPOSE 

St George’s church sits in the heart of Ramsgate Town Centre. It is a Grade 1 Listed building with an 

iconic lantern tower. We would love the church to be a beacon of God’s love, a flourishing centre of 

Christian worship and a place which serves the needs of the local community. 

The Diocesan Mission Resources Group of the Canterbury Diocese has agreed to provide funding for 

up to 5 years to employ one or more project officers to support the regeneration of St George’s church 

site to enable the church’s mission to flourish in a sustainable way.  

This post is a part-time post to run for 5 years. The person appointed will help us to discern the vision 

for the church’s role in the community in partnership with key stakeholders in Ramsgate, to develop 

plans for the regeneration of the buildings and to publicise and fundraise to enable implementation 

of the vision. We envisage appointing a part-time Project Manager to help manage the building work 

once the plans are able to be implemented. 

See our church website for more background information: www.stgeorgechurchramsgate.uk  

EXPECTED PROJECT OUTCOMES 

Flourishing: 

• St George’s will have buildings which are fit for purpose for the rest of the 21st century, 
with strong community engagement. 

• Leadership of St George’s worshipping community and missional projects will be able to 
evidence growth. 

• A project will be complete /near completion of ensuring that St George’s campus has been 
fully reviewed and necessary buildings renovations completed as agreed for their 
missional purpose.   

  
Sustainable 

• Buildings which generate an income to secure their maintenance and running costs in the 
years ahead 

• Buildings that are as carbon neutral as can be achieved. 
 

MAIN DUTIES AND RESPONSIBILITIES 

1. Develop a vision for the development of the buildings on the site to enable long term 

community engagement and service to the town of Ramsgate. This will include identifying 

groups and organisations which will likely commit to using the building once the 

development has taken place. 

 

2. Research and consult on the potential community uses of St George’s church, 

http://www.stgeorgechurchramsgate.uk/


• taking into account the heritage aspects and any attendant restrictions on future 

development 

• reviewing other similar developments elsewhere 

• ensuring the ability to hold worship services 

• developing a carbon neutral footprint 

 

3.  Build strong collaborative relationships and partnerships with: 

• The leadership and Parochial Church Council of St George’s church 

• Local councils, Thanet District Council and Ramsgate Town Council, both councillors, and 

officers 

• Those responsible for implementing Ramsgate Future 

• The Ramsgate Society and other similar stakeholders 

• Those community groups and others who currently use the church and the church hall 

or who may potentially use them 

• The local Schools and especially those who may use the church building 

• Other churches working in partnership with St George’s, especially St Luke’s church 

 

4.  Develop a vision for the development of the buildings on the site to enable long term 

community engagement and service to the town of Ramsgate. This will include identifying 

groups and organisation who will likely commit to using the building once the development 

has taken place. 

 

5. Research and identify potential grants and sources of funding, including eligibility 

requirements. 

 

6. To make funding applications to relevant grant making bodies 

 

7. Commission architects and other consultants to help draw up detailed plans. 

 

8. Attend regular meetings of the PCC, the Project Governance Board, St George’s and St Luke’s 

staff teams, reporting as required including to the Mission Resources Group on outcomes. 

PERSON SPECIFICATION 

Essential: 

• Demonstrable skills in community engagement and consultation 

• An ability to empathise with the core purpose of St George’s Church 

• Demonstrable ability in problem solving, project management and monitoring of budgets 

• Excellent leadership and interpersonal skills  

• Demonstratable bid writing skills for external sources of funding 

• Excellent written communication skills, including an ability to prepare clear and concise reports 

• Good negotiation skills, including the ability to work within an organisation and with others to 

influence outcomes and gain a shared agreement 

• Capacity to work with minimal supervision and with a track record of making a difference and 

achieving long-term sustainable benefits 

• An understanding of the issues around working with heritage buildings. 

  



Salary 

The post will be part-time, at 20 hours per week. Salary to be £36k pro rata (37.5 hours). The 

employee can work from home or occasionally use the St George’s office, which is located in the 

church hall. 

The candidate will be employed by St. George, Ramsgate Parochial Church Council. 



PROJECT OVERSIGHT 

St George’s Priest in Charge, the Revd Paul Worledge, will provide leadership to the project and will 

line-manage the Officer. 

A statutory Reference Group will be established to oversee the Project, in accordance with the 

requirements of the Mission Resources Group.  


